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Utdrattur:

I kjolfar efnahagshrunsins 4rid 2008 vard atvinnuleysi folks af erlendum uppruna
hlutfallslega haern en almennt i samfélaginu. Emnnig hafa rannsoknir gefid til kynna ad
utlendingar eigi erfitt med ad fa sérpekkingu sina metna og ad fordomar séu vidvarand: i
islensku samfélagi i gard akvedinna hépa folks af erlendum uppruna.

Rannséknin snyr ad radningu einstaklinga af erlendum uppruna 4 Islandi til sérfreedistarfa.
Verkefnid studlar ad aukinm pekkingu af radnmgaferlinu og peim hindrunum sem
einstaklingar af erlendum uppruna standa mégulega frammi fyrir. Haft er i huga hvort
fordémar hafi ahrif 4 méguleika umsakjenda og hvernig auka megi adgengi pessa héps ad
vinnumarkadnum. Rannséknin byggir 4 vidtélum vid folk sem kemur ad radningaferlinu a
islenskum vinnumarkadi. Eigindleg vidtél voru tekin vid atta mannaudstjora med adferdinni
ad hugsa upphatt (e. Think aloud). t1l ad gremna yfirferd starfsferilskraa sem sérstaklega voru
utbunar fyrir rannséknina. Rannséknin atmarkast vid kvenkynsumsakjendur en adrar
rannsoknir hafa synt ad islenskur vinnumarkadur er mydg kynjadur. Sérstakri athygli var beint
ad ahrifum trmiarbragda 4 moguleika umsakjanda og stédu einstaklinga upprunna fra Lithaen
og Pollandi.

Hja vidmelendum kom fram bzed: ott1 og stadalmyndir i gard Muslima. en ekks 1 gard Lithaa
og Pélverja, sem po hafa einnig ordi1d fyrir fordémum i islensku samhengi. Rannséknin gefur
til kynna ad reynsla 4 Islandi, lengd biisetu og tengsl vid Island af einhverjum toga hjalpar
umszkjendum. Jafnframt gefur rannsoknin i skyn ad erfitt getur verid fyrir £6lk af erlendum
uppruna ad fa fyrstu sérhafdu starfsreynsluna a Islandi.
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Abstract:

After the financial erisis in 2008, unemployment amongst foreigners in Iceland was higher
than the national average. Research on the labour market for foreigners further shows that
foreigners have difficulties in getting their specialization recognised and that prejudice are
ongomng in Ieelandic society. This 1s in particular true for certain groups of foreigners.

This research project deals with hiring of foreigners in specialised jobs in Iceland. The project
aims to add to the current knowledge of the hiring process and the hindrances foreigners
might encounter during this process. We look at the possibility that prejudice might bias the
process and influence the chances foreigners have in the Icelandic labour market. Qualitative
mterviews were conducted with eight human resource managers using the “think aloud”
methods. The mnterviewees were each given seven Curriculum Vitae for applicants for a job
opening. Both the CV’s and the job description where composed specially for the research
project. The research was limited to female applicants. for a job perceived as a “women’s
job”. This is in light of previous research which shows that Icelandic labour market 1s gender
divided. The focus is specially on the influence of religion on how each applicant was viewed
as well as how Polish and Lithuanian origin where viewed.

The interviews showed that the Islamic stereotypes are quite prominent as well as fear of
Islam. The same was not seen towards the Polish and Lithuanian applicants. in spite of
previous research showing that these nationalities do experience prejudice mn Icelandic
society. The research indicates that experiences gained in Ieeland, in particular work
experience. the time the applicants have lived in Iceland or any other connection to Iceland
help the applicants. The research further indicates that, for foreigners. getting the first
specialised job in Ieeland can be very hard.



